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1 Skills in transition to the labour market

1.1 Main policy reforms or measures in education and training

What are the main legal and policy frameworks providing for equality of learning opportunity for young people in your country, and have they changed since ANED reported on these issues in 2010? For example:

· What significant reforms or policy measures have been introduced in vocational education and training and how are young disabled persons affected by them?
· Are young disabled people in vocational skills programmes covered by disability discrimination legislation beyond compulsory school age?
The field of education of Latvia is ruled by a number of complementary laws, starting with Law on Education,
 Law on General Education
 and finally with Law on Institutions of Higher Education.

The Vocational Education Law
 regulates the implementation of initial vocational education, vocational secondary education and first level higher vocational education and the award of corresponding vocational qualifications. 

The statutory rules apply equally to all students, including students with disabilities. Separate legal regulation regarding students with disabilities is not elaborated because the Constitutional Law Satversme
 determines the right to education for every resident of Latvia and their children, who have an equal right to acquire education, regardless of their state of health or disability. Children with disabilities may attend a special school, a special class in a mainstream school, a special group in a mainstream school or if he/she should be included in a mainstream class, but the child should have a statement from the State Pedagogical Medical Commission or municipal commission about an appropriate special education programme. Regarding vocational education disabled children may attend vocational education institution, stay in special school for getting a simple profession or receive vocational rehabilitation services in the Social Integration State Agency (an institution under supervision of the Ministry of Welfare). The main objective of this Agency is to provide and develop rehabilitation possibilities for people with disabilities, giving them opportunities to acquire a suitable qualification for occupation. The Agency provides various services for people with disabilities to facilitate their successful integration into the labour market according to their specific health condition, general skills and abilities. More detailed information on legal regulation in the field of education see in the 2009-10 ANED country report on this topic http://www.disability-europe.net/theme/education-training.
In recent years Latvia has adopted important policy planning documents, which are mainly linked to implementation of EU fund activities. In the field of education there are Guidelines for Education Development 2014-2020
 and Implementation Plan of the Guidelines (2015-2017).
 

By implementing activities, which are indicated in these papers, it will be possible to ensure opportunities for persons with disability to acquire a good quality education throughout the life course, to promote the competitiveness of people with disabilities in the labour market and independent living as an adult.

At the same time Guidelines on the Implementation of the UN Convention on the Rights of Persons with Disabilities 2014-2020
 provide actions towards inclusion of disabled persons into the labour market by provision of appropriate support, taking into account the type of functional disorder. They are also concerned with quality and competitiveness of basic and secondary education of disabled children.
The Implementation plan 2015-2017 of the Guidelines on the Implementation of the UN Convention on the Rights of Persons with Disabilities 2014-2020
 included measures to promote access to education and to implement the principle of inclusive education, including by performing measures focusing on awareness raising for teachers about the needs of students` with functional disorders, increasing professional competence of teachers - prepare recommendations for specialists on working with blind children and young people and deaf children and young people as well as children and young people with hearing problems. In the 2016 National Reform Programme
 Latvia points out that during 2015 Ministry of Education and Science continued working of fostering inclusive education. The main focus was on the improvement of consulting and methodological support system and teachers’ participation in state-funded professional competence improvement programmes.
A structural reform is being implemented in the field of vocational education the aim of which is to increase the quality and attractiveness of vocational education and training, as well as to increase the proportion of registered students against students in general educational institutions from 33/67 in 2009/2010 school year to 50/50 until 2020. 
Given that Latvia uses a mainstreaming approach the indicated reform impacts vocational education for people with disabilities only indirectly.
As in previous years, also currently the vocational education for people with disabilities can be obtained in vocational classes at special schools and vocational schools (mainstream schools) that are under Ministry of Education and Science, and at the College of Social Integration State Agency or Jūrmala Vocational Secondary School (further- JVSS) that are under Ministry of Welfare.

In 2015 the number of pupils in both education institutions (recognised as rehabilitation institutions) was the same as in 2011. In 2012 397 persons acquired a vocational education (incl., 220 in the College and 155 in the JVSS), of whom 232 (or 58%) had a severe disability (Disability I and II Group). In 2013 education was acquired by 372 persons (accordingly 179 and 175), of whom 232 (or 58%) were persons with severe disability. In 2014 vocational education was acquired by 358 persons (accordingly 200 and 158), of whom 50% and 53% were persons with severe disability. In 2015, 202 persons studied in College and 186 in JVSS.

While in 2013/2014 school year 39 special schools offered vocational education programmes and 860 young people were registered in these programmes (data from Ministry of Education and Science).

Separate data about disabled people in vocational schools that are under Ministry of Education and Science are not available.

In the beginning of 2017 Saeima accepted the Amendments to the Social Services and Social Assistance Law
 envisaging improvement of the professional rehabilitation service by separating the system of vocational assessment from it. Those changes are aimed at ensuring a more efficient cooperation between the Social Integration State Agency and the State Employment Agency in integration of persons with disabilities or health problems into the labour market and in providing support that is most suitable to person’s needs and skills.
The planned activities (development of professional rehabilitation programmes, assessment of professional suitability of persons with a disability of Group I or II by setting new criteria, methods and instruments for evaluation of a person’s health condition, motivation, work capacity, skills and abilities necessary in labour market) will be developed until the end of 2019, within the ESF co-financed measure Professional Rehabilitation. 

1.2 Relevance of the National Youth Guarantee Implementation Plan and assessment report (for EU Member States) 

Are the policy measures described above all covered by the reforms outlined in the national Youth Guarantee Implementation Plan, or the Commission assessment of it? (EU Member States only)

· Are the needs of young disabled persons addressed in those documents, what is missing?

Latvia presented a Youth Guarantee Implementation Plan on 20 December 2013, updated in April 2014.

Youth Guarantee Implementation Plan inter alia included specific activity Subsidized workplace for vulnerable groups of young people with the aim to ensure employment of young unemployed with disabilities and those facing difficulties to re-integrate after child care leave. The target group of this activity is 1 661 young registered unemployed aged 18-24. A number of people with disabilities is not indicated. Implementation period of this Activity is from December 2014 to 2018 and the planned funding is 6 116 572 EUR.
 Within this activity an employer receives a monthly wage subsidy for employing a young unemployed with disabilities equivalent to the minimum monthly wage (in 2016 - 370 EUR, from 2017 - 380 EUR).
 Activity implements the State Employment Agency(SEA)
 which is responsible for providing support to young unemployed and for implementing active labour market policy measures.
Young unemployed with disabilities as all other young unemployed can use also other services offered by the SEA,
 for example:
· Career consultations. Usually every young person registered with SEA can have at least three meetings with career consultant.
· Services for improvement of the competitiveness. These are short training courses or seminars (5 to 35 hours) to improve the job search skills such as communication, networking, management of negotiations, interviews, motivation, etc.
· Workshops for young people provided to young people aged 15-24 years with low level of education or lack of experience to promote awareness about what education is required and what opportunities exist in relation to the existing job opportunities. In the framework of this measure young people can also try up to three different training in vocational education. Young person also received the benefit in amount of EUR 57 per month (young people with disabilities received more).
· Implementation of informal education programme and vocational further education and professional development training programmes. These are different kinds of training where unemployed person may acquire specific skills such as IT in professional field or driving.

· The first work experience for young people. It is intended for young people aged 18-29 years (including disabled persons), who have been unemployed for the past six months, those who do not have secondary education or vocational qualification. In the framework of the measure a new working place is created. The working place is being subsidized up to 12 months. During the measure young people with disabilities, if necessary, may receive services of the occupational therapist, sign language interpreter, support person services.

· The development of the skills necessary for the work in the non-governmental sector. This is a support for 18-24 years old, unemployed young people, who work in the associations and foundations, thereby also promoting youth voluntary work.

· Support for regional mobility of young people. When the training or employment opportunities are at least 20 km from home, young people have the right to receive support of EUR 100 per month, but not more than 4 months, if a person works, or during all the training time.

According to the data from the SEA during 3 months of 2017 4115 unemployed with disability started some of above mentioned activities (one person may have participated in several activities), in March - 1435 unemployed.
 
Assessing the Youth Guarantee Implementation Plan, the Commission in the assessment report indicated that:
1) Given Latvia’s demographic challenges, activation of young people is especially crucial.

2) A relatively large proportion of young people enters the labour market without professional qualifications;
3) Apprenticeship type schemes are underdeveloped in Latvia.

The findings are fully compatible with the existing situation. The Commission has not identified findings specific to the disabled people, however, it is noted that the assistance to young people facing multiple barriers could be improved, which will require better links to social services.
1.3 Availability and effectiveness of apprenticeship schemes

Specifically, and in more detail, what is the current availability of apprenticeship schemes in your country and how beneficial are they for young disabled people? For example:

· What training schemes are available, how are they funded, and who is eligible for them?

· Are young disability people a target group for recruitment and what provisions exist to ensure that apprentices get reasonable adjustment, accessibility and appropriate support during their training?

· What evidence is there of take-up, or positive job outcomes, among young disabled people on such schemes? 
In 2016 Commission stated that "Apprenticeship type schemes are underdeveloped in Latvia. A pilot project, called work-based learning pilot, was implemented during 2013-2015 to test different approaches. The legislative amendments in 2015 introduced work-based learning as one type of acquiring VET. However, a clear and consistent legislative framework is not in place. The pilot project was concentrated on the development of training programmes in Latvia based on the apprenticeship style in the work environment. In the framework of the project the teaching duties were divided as follows: six vocational education institutions provided theoretical training; 29 companies from various sectors (metalworking, machinery, wood processing, transit, logistics, pharmaceutical and chemical) provided practical training in working environment. In the project 145 students participated in 17 professions, in some of them remuneration or salary was paid.
Following a promising project beginning, its enlargement is intended in the Guidelines for Educational Development 2014-2020.
On July 15, 2016 the Government accepted three Regulations
 aimed to facilitate the closer links between education and working environment in cooperation with the sectorial expert councils of vocational training development and employment promotion. One of them is the European Union's Structural Funds programme “Growth and employment” target program for special support.

By implementing the European Social Fund project, it is planned during further seven years to invest nearly 22 million euro (European Social Fund funding – 18.7 million and the co-financing of the State budget – 3.3 million euro) in training based in working environment. It is expected that at the end of the project 3 150 students will be involved in training based in working environment, but 11 025 students will participate in practical training and on-the-job training. The project will be implemented by the Employers’ Confederation of Latvia in cooperation with the vocational education institutions, merchants, associations and foundations.

1.4 Example of good practice to achieve Youth Guarantee objectives

Can you identify an example of promising policy/practice in your country that might help other countries to achieve the goals of the Youth Guarantee for young disabled persons?

· i.e. a policy or practice that might ensure more young disabled people receive a good-quality offer of employment, a continued education, or an apprenticeship or a traineeship.

Since the most of activities of the Youth Guarantee Programme are intended for all (mainstreaming approach) young unemployed people and only subsidised jobs are specified as target activity for young people with disabilities, then promising policy/practice that might ensure more young disabled people receive a good-quality offer of employment, a continued education, or an apprenticeship or a traineeship is not possible to indicate.
2 Access to the open labour market

2.1 Relevant active labour market schemes

What are the main policies or schemes that exist to support people with disabilities in employment and what policy changes have occurred in recent years? This question relates to pillar theme 4. For example:

· What measures exist to support people with disabilities to take up employment? 

· Who is responsible for helping them and what help is available?

· Are these mainstream or disability specific schemes? 

The legal framework of labour field includes the Labour Law and the Law on Support for Unemployed Persons and Job Seekers. According to Labour Law
 everyone has an equal right to work, to fair, safe and healthy working conditions, as well as to fair work remuneration. According to the Law on Support for Unemployed Persons and Job Seekers,
 the State Employment Agency
 (SEA) ensures the organization and implementation of the active labour market policy measures, which promote competitiveness among unemployed people and job seekers in the labour market.

To address the employment of persons with disabilities there have been prepared several policy planning papers which indicates concrete policy changes in Latvia in recent years. The Guidelines on the Implementation of the UN Convention on the Rights of Persons with Disabilities 2014-2020
 provide actions towards inclusion of disabled persons into labour market by provision of appropriate support, taking into account the type of functional disorder. In December 2015 the Government approved the Implementation plan from 2015-2017, of the Guidelines on the Implementation of the UN Convention on the Rights of Persons with Disabilities 2014-2020.
 The Implementation Plan from 2015 to 2017 includes measures to promote people with disabilities’ integration in the labour market and their acquisition, development and improvement of work skills. The aim is to promote overall employment development and make progress on the targets on reducing unemployment.

Another document, accepted during last years, the Guidelines on Inclusive Employment 2015-2020
 specify actions towards integration of disabled persons into labour market, simultaneously promoting person's economic independence and social inclusion. In the Guidelines it is stated that in the period indicated a model for differentiating the support for persons with disabilities will be developed. These Guidelines aimed at better promoting the inclusive development of the labour market, int.al. reducing the social consequences of unemployment. This is to be done by supporting unemployed people to return to the labour market and by helping socially excluded people (including people with disabilities) to stay in the labour market as long as possible, as well as by improving the quality of jobs. Implementation of measures and tasks included in the Guidelines are planned to be met from state budget resources and by attracting funding from the European Social Fund under the operational programme “Growth and Employment”. The Guidelines policy documents are reflected in Cabinet Regulations
 regarding each measure carried out by the SEA, who is responsible for providing support to unemployed and for implementing active labour market policy measures. According to Law on Support for Unemployed Persons and Persons Seeking Employment, there are the following active labour market measures in Latvia:
· vocational training, requalification, qualification improvement and non-formal training; subsidized employment for the most vulnerable groups of unemployed; 

· youth guarantee;
· paid temporary public works;
· measures to enhance competitiveness;
· measures to support the unemployed to enter self-employment or entrepreneurship; 
· measures supporting regional mobility of employees;
· career counselling.

All these measures also apply to disabled persons (mainstream approach), who are registered in the SEA as an unemployed person or a job seeker. More specifically SEA offers people with disabilities two of the indicated measures:

· subsidized employment for the most vulnerable groups of unemployed, where the person with disability is employed and receives the financial support for at least 24 months during the employment. If necessary, the disabled are provided with an occupational therapist, sign language interpreter, support services, as well as the adjustment of a workplace is ensured according to health needs of each unemployed person with disabilities.
· Training opportunities and professional training and non-formal education and retraining programmes and practical training with an employer, and measures to increase the competitiveness.

According to SEA information at the end of January 2017, 9601 unemployed people with disabilities were registered in SEA (12% of the total number of registered unemployed). 1315 persons with disabilities started to participate in SEA activities (one person may be involved in several activities) – the most in measures increasing competitiveness (573), paid temporary public works (365), support measures for the long-term unemployed persons (32), youth guarantee (44) measures for certain groups (4), support for the unemployed with addiction problems (4) and training by the employer (1).

In the framework of supported work organized by NGO ‘’Saule’’ persons with intellectual disabilities work in open labour market (with support of job trainer) on general conditions according to the Labour Law.

2.2 Support for flexible working arrangements 

What measures exist to permit or support flexible working arrangements for persons with disabilities? This question relates to pillar theme 2. For example measures that support:

· Working at non-standard times or non-standard hours, working from home etc.

· Please identify any examples of promising practice 

The legal framework of labour field includes the Labour Law and the Law on Support for Unemployed Persons and Job Seekers. According to Labour Law
 everyone has an equal right to work, to fair, safe and healthy working conditions, as well as to fair work remuneration. 

Special support systems to permit or support flexible working arrangements for persons with disabilities are not elaborated in Latvia. However, people with disabilities have opportunities to agree with an employer individually on a reduction of working hours and other working conditions. It should be noted that it is not widely used practice. The same applies to work from home. 
2.3 Support for workplace adaptions

What support is available for workplace adaptions for workers with disabilities? This question relates to pillar theme 9. For example:

· What are the eligibility conditions? What level of funding is provided and who receives it? 

· What is the employer’s responsibility or liability? Does this depend on the size of the business? 
The Labour Law
 defines it as a duty of the employer (irrespective of the size of the business) to ensure reasonable accommodation in the workplace. Other conditions in the law are not set.
Within the state programme for subsidised employment of disabled unemployed employers receive financial support administrated by the SEA in accordance with the employer's submissions jobs adjustment estimate, which complies with occupational therapist's opinion, but not more than 711 euro for one workplace adaptation (including delivery and installation costs).
 
Technical equipment and technical aids for individual use are available for people with disabilities in accordance with the Social service and social Assistance Law.
 
2.4 Evidence on non-standard wages

How are wages set for workers with disabilities outside the open labour market? This question relates to pillar theme 8. For example:

· What provisions regulate the wages of people with disabilities employed in sheltered workshops or forms of adapted employment (alternative / segregated / supported …)?

· Are there groups of workers who do not receive the minimum wage? 

According to Social Service and social Assistance Law
 specialised workshops are a social rehabilitation service that provides the skills of awareness-raising activities and specialist support for persons with disabilities, wherewith a client does not receive a salary upon receiving a service in the specialized workshop.

In the framework of supported work organized by NGO ‘’Saule’’
 clients (persons with intellectual disabilities) work in open labour market with support of job trainer on general conditions according to the Labour Law, thus receive a salary. Employer does not receive any financial support, but job trainers are financed from NGO resources.
2.5 Employment conditions in sheltered workshops 

What conditions of employment exist for workers in sheltered workshops and how are these regulated? This question relates to pillar theme 7. For example: 

· Describe the system of sheltered workshops generally: do sheltered workshops exist? Who is eligible to be employed in such workshops? Please indicate if there are different kinds of workshops and eligibility conditions.

· Does standard labour law apply to those employed in sheltered workshops? If not, what justification is given for differences in treatment? Including:

· Protection from dismissal

· Right to join a trade union and take industrial action

· Health and Safety legislation

· Right to be consulted and receive information from the employer

· Protection from discrimination

If protection for workers employed in sheltered workshops is the same as for all other workers, you only need to indicate this, and not discuss level of protection as such. If workers employed in sheltered workshops have a different level of protection, please indicate this and indicate how this level of protection differs from that available to workers in general. 
According to Social Service and social Assistance Law, specialized workshop is a social rehabilitation service that provides the skills of awareness-raising activities and specialist support for persons with functional impairments. These rehabilitation services may receive persons with impaired vision and persons with intellectual disabilities. Services are provided by non-governmental organizations, for example, Riga city ‘’Rūpju bērns’’ (“Child of care”)
 and may be provided also by municipalities. 

Given that a specialized workshop is a social rehabilitation service, Labour Law is not applicable; the client is not in employment legal relations and does not receive a remuneration.

3 Benefit caps and transitions

3.1 Recent law and policy reforms

How has the legal and policy framework changed for disability benefits for people of working age since the onset of the economic crisis. Have there been changes in the eligibility criteria (making them more difficult to claim or easier to claim)? This question relates to pillar theme 16.
Articles 14-17 of the Law ‘On State Pensions’
 define the right to disability pension, the calculation system of pension in accordance with severity of disability and the suspension of disability pensions payment. According to the law an insured person with a length of period of insurance, which is not less than three years, has a right to a disability pension before reaching the age for receiving old-age pension, if such person has been recognised as a disabled person. Disability pension is granted in compliance with the disability group – first, second or third.
 Amount of the disability pension for disability groups I and II depends on the person`s average insurance contribution wage, that is determined for any 36 months in succession during the last five years before granting of the disability pension, the person’s individual insurance period length and from the maximum possible insurance period length, that is determined from the age of 15 until the retirement age determined by the law.

In the case of disability group III the disability pension is granted in the amount of the state social security disability allowance 64.03 EUR per month, but to the disabled since childhood –106.72 EUR per month.
Disability pension in a minimum amount is granted, if the person during the five-year period before granting of the disability pension has not been subject to disability insurance. For persons with disability group I disability pension minimum amount is equal to the state social security disability allowance to which the ratio of 1.6 is applied or 102.45 EUR per month but to the disabled since childhood 170.75 EUR per month. For persons with disability group II disability pension minimum amount is equal to the state social security disability allowance to which the ratio of 1.4 is applied or 89.64 EUR per month, but to the disabled since childhood 149.41 EUR per month.
In accordance to Article 17, disabled persons, who have attained the age for receiving old-age pension, shall receive the old-age pension in place of the disability pension.
According to the Article 13 of the Law on State Social Allowances
 a disabled person, who does not have the right to receive a state pension, is not employed and has exceeded the age of 18 years, has the right to receive a State social security benefit for the period of time of the specified disablement. From 1 July, 2014 the amount of the State Social Security Benefit was increased by applying coefficient - for the Group I disability – 1.3; for the Group II disability – 1.2. Until 2014 the amount of the State Social Security Benefit was the same for all persons with disabilities despite severity of disability.
In addition to the given, the state social security benefit for people with disabilities or families with disabled child they have the right to receive targeted benefits, such as a supplement to the State family allowance for a disabled child (Article 6 ‘State Family Allowance’) who has not reached 18 years of age. The right to this supplement for a person raising a disabled child is from the day of granting of the status of a disabled child, regardless of the payment of the State family allowance, until the disabled child has reached 18 years of age. Also families may receive a disabled child care benefit (Article 7.1 ‘Care of Disabled Child Benefit’). Person who cares for a disabled child has right to receive benefit, in the case that the State Medical Commission for the Assessment of Health Condition and Working Ability has issued an opinion regarding the necessity for special care, in relation to serious functional disorders. 
Article 12 ‘Allowance for Compensation of Transport Expenses for Disabled Persons who have Difficulties in Movement’ defines the rights for disabled persons who have difficulties in movement to receive an allowance for the compensation of transport expenses. An allowance is disbursed twice a year for each full six-month period. The disbursement of this allowance shall be terminated when the period of time for which the disablement has been specified has expired. Section 12.1 ‘Allowance for a Disabled Person for Whom Care is Necessary’ defines the rights for disabled persons, exceeding the age of 18 and for whom in relation to serious functional disorders a special care is necessary, to receive care allowance. Disabled persons must have an opinion regarding the necessity of a special care, issued by the State Medical Commission for the Assessment of Health Condition and Working Ability in compliance with the criteria determined by the Cabinet of Ministers.

Disability pension or benefits were not decreased neither during economic crisis, nor post-crisis. As already indicated above, changes affected the amount of the state social security benefit for disabled persons from childhood, the amount of which was increased by applying a system of coefficient. Significant reforms that would affect the pension or benefits for the disabled in this area have not been carried out.
3.2 Key changes in eligibility criteria for disability benefits

What major policy reforms or developments have occurred in relation to out-of-work disability benefits, implemented or now proposed? This question relates to pillar theme 14

· Is there evidence of the number of people affected by these changes or the extent of their impact?

On December 23, 2014, the government adopted Cabinet Regulations regarding the criteria, time periods and procedures determining predictable disability, disability, and the loss of ability to work
 that defined changes in criteria for defining the disability and the loss of ability to work.
New Cabinet Regulations improve the disability system basing it on the determination of the functional restrictions and its degree and the loss of ability to work in percentage. The new system provides that for a person from 18 years of age until attaining the age necessary for granting the state old-age pension the functional restrictions and its degree is assessed by determining the loss of ability to work in percentage, and: 
1) Group I disability, if the loss of ability to work is in the amount of 80-100 per cent, - very severe disability,
2) Group II disability, if the loss of ability to work is in the amount of 60-79 per cent, - severe disability,
3) Group III disability, if the loss of ability to work is in the amount of 25-59 per cent, - moderate disability.

For the persons after attaining the age necessary for the granting of the state old age pension, when performing the disability expert-examination for the first time, the loss of ability to work in percentage is not determined anymore but only functional restrictions and degree thereof are assessed. Degree of functional restrictions is expressed in groups. Regulations include new criteria and methodology for assessing the disability and the loss of ability to work that are based on principles by International Classification of Functioning, Disability and Health thereby considering not only health disorders, but health caused restrictions for activities and functional restrictions. 

Regulations define;
1)
procedure by which a person requires the State Medical Commission for the Assessment of Health Condition and Working Ability to conduct an expert-examination of predictable disability, disability, and loss of ability to work, and determine predictable disability, disability, and loss of ability to work., and documents to be submitted, including a self-assessment of the functional ability, if the expert-examination must be conducted for a person from 18 years of age;

2)
criteria for determination of predictable disability; criteria for determination of disability and opinion on the necessity of special care up to 18 years if age; criteria for assessing health disorders and functional abilities; criteria for determining the loss of ability to work in percentage for persons suffered due to an accident at work, or occupational disease, or a disease, which is related to the rectification of the consequences of the accident at the Chernobyl Atomic Power Plant; criteria for opinion on the necessity of special care for person with disability from 18 years of age; criteria for opinion on the medical indications for the acquisition of a specially adjusted car and the receipt of an allowance for the compensation of transport expenses;

3)
time periods for which predictable disability or disability is determined; 

4)
procedure by which a medical doctor-expert conducts examination of disability and predictable disability, determines the degree of the loss of ability, the cause of disability or predictable disability; the time periods and notifies on the adopted decision;

5)
regulations on provision of Commission opinions and recommendations;

6)
procedure by which the disability examination is conducted according to Regulation (EC) No 883/2004 of the European Parliament and of the Council of 29 April 2004 on the coordination of social security systems;

7)
requirements for opinion on the conformity of the health condition of a person up to 18 years of age with the criteria for determination of disability necessary for the parent or guardian of the child in requesting an old-age pension according to preferential conditions due to taking care of a disabled child not less than eight years.

In relation to the said the improved disability system foresees several changes in Disability informative system: forms of examination reports and changes of structure, adding of electronic documents (submission, a referral to the Commission, a self-assessment of the functional ability, a questionnaire for evaluation of everyday activities and environment of the person) to personal file.

Regulations provide for two new documents to be submitted - “Self-assessment of the functional ability for a person from 18 years of age” and “Questionnaire for evaluation of everyday activities and environment of the person”.

A decision on determination of disability is adopted by medical doctor-experts of the Commission who in fulfilling official duties in state or municipal institutions shall be considered to be public officials who have the right to issue administrative acts according to Section 4, Part 2 of the Law on Prevention of Conflict of Interest in Activities of Public Officials.

A new system provides for examination to conduct basing upon submitted documents without presence of the person.
The impact of changes has not been assessed. 
3.3 Conditionality of out-of-work benefits

To what extent is eligibility for out-of-work benefits conditional on active participation in job search or work-related activities? This question relates to pillar theme 14

· e.g. obligation of to apply for jobs, try out work, attend rehabilitation or training programmes, accept less suitable job offers, etc.)? 

· Is there any reasonable accommodation or support for disabled job seekers in these obligatory activities?

In Latvia the disability pension and benefits are not related to obligation to apply for jobs, try out work, attend rehabilitation or training programmes, accept less suitable job offers etch.

3.4 Flexibility of financial support during transition into work

Is there any financial system of allowance to support transitions from benefits into work for unemployed disabled persons? This question relates to pillar theme 14 and 16:
· e.g. financial support to try out work for a trial period without losing benefit entitlements?

· to subsidise wages, to avoid ‘benefit traps’ or to ‘make work pay’? How does this work?

Disability pension and benefits are provided regardless of involvement in search of work. Both pension and benefits are paid at the same amount, even if a person with a disability works in the open labour market.

To register as unemployed or a job-seeker disabled people can own their own free will. Upon registering in SEA a disabled person has the right to receive the services, which are further described in section 2.1. of this report.

3.5 Example of good practice (avoiding ‘benefit traps’ or ‘making work pay’)

Can you identify an example of promising practice in your country that might help other countries to ease the transition from benefits to work for persons with disabilities, and to avoid benefit traps?
There is no best practice examples that might help other countries to ease the transition from benefits to work for persons with disabilities. On the contrary Latvia itself is looking for such examples.

4 Accessible housing 

4.1 Relevant law and policy 
Is there any definition of ‘accessible housing’ in national law or policy?

· If so, what is that? It is not necessary to provide us with detailed technical information about the accessibility standards.

· Are there any rules / requirements regarding the accessibility of newly built houses? 
· Are there any rules / requirements regarding newly refurbished houses? 
· Do these rules / requirements apply to the private sector, to social housing, or both? 

In Latvia in national law or policy there is no definition of ‘accessible housing’. Article 97 of the Constitution (Satversme)
 states that every person, residing lawfully in the territory of Latvia has the right to freely move and to choose his or her place of residence. Disabled persons can use these rights in close connection with rights to receive necessary social services. 
The Law on Social Services and Social Assistance
 define a service apartment that is an apartment that is let out and adjusted for a person with severe functional disorders in order to increase the possibilities for the person to live independently and to take care of himself or herself. 

The accessibility of built environment is regulated by the Construction law.
 The Law applies to construction of new buildings, as well to rebuilding, renewal, restoration, demolition, reconstruction of existing buildings, to changing of the type of use without rebuilding and to preservation. As one of the construction principles, the law defines the principle of environmental accessibility, according to which such environment is created during the construction process, in which any person may move with comfort and use the building according to its purpose of use. On 30 June 2015, the Government approved Latvian construction standards - Latvian Building Code LBN 208-15 'Public Buildings'
 requiring accessibility in public buildings, and Latvian Building Code LBN 211-15 'Residential Buildings'
 requiring accessibility in residential buildings. Both construction standards include chapters on requirements for access to the environment.
4.2 Housing in multiple occupation (communal areas)

In multi-occupied housing (e.g. apartment buildings) is there an obligation to make accessible the communal part of buildings (e.g. entrances and other communal areas)? 

· Who does this obligation fall on? How is it triggered? Is there funding to support such adaptions?

The accessibility of built environment is regulated by the Construction law
 and applies equally to all buildings. The law defines the principle of environmental accessibility, according to which such environment is created during the construction process of new buildings, as well rebuilding, renewal, restoration and demolition, reconstruction of existing buildings, in which any person may move with comfort and use the building according to its purpose of use. There is no special funding to support adaptations. The law does not set particular person to be responsible for the obligation to make building accessible. According to the spirit of the law a responsible institution could be a building authority, which shall control the construction process and its conformity with the requirements of the Construction Law and other laws and regulations governing construction.
According to the Disability Law
 persons with very severe disability (disability group I), persons with severe visual disability or hearing impairment and the persons up to the age of 18 years, who have been determined with medical indications for the necessity for special care for a disabled child, have rights to receive aid for adapting one dwelling – the credit interest is covered for the person in compliance with the credit agreement, which is entered into by a credit institution registered in Latvia. 

The support is provided for adjusting the housing owned or possessed by the person, or the spouse, parents, children or the legal representative if the said housing is used by the person. It applies also to communal areas. If the housing is rented, the rental contract shall be concluded for a period of not less than five years from the date of application for the support. Support is granted upon application by a person, which shall be accompanied by a copy of the credit agreement, opinion by the ergo therapist or attending physician on the necessity for housing adjustment, a copy of construction estimate, the payment document copies, as well as other documents, which attest the rental rights. The support is financed from the state budget resources. Support may be received repeatedly after 10 years.

4.3 Example of promising practice in making accessible housing available

Can you identify one or more examples of promising practice in your country that might help other countries to increase the accessibility of housing stock to persons with disabilities?

Service apartments, as a social service, are not widespread, therefore it is not possible to specify these as good practice examples.
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